
Management’s Proposal for the Inside 
Construction Agreement for Alameda County 

 
The IBEW Local 595 and Northern California Chapter, NECA Negotiating Committee met on May 22, 2019, 
to discuss the Inside Construction Agreement after Labor did not approve the Joint Recommended 
Settlement at their ratification meeting.  During these new negotiations, several proposals were 
considered and discussed. Management ultimately determined that, in an effort to remain competitive 
and regain market share in Alameda County, Management is presenting the settlement offer previously 
submitted for ratification.  Terms of the proposal are as follows: 
 

• Term of Agreement:  Four Year Agreement 

o June 1, 2019 through May 31, 2023 

• Monies to be allocated:  $17.87 over term of the agreement 

o Effective June 1, 2019:  $4.12 in new monies 

▪ $4.07 to be allocated by Labor, of which $0.02 will be allocated towards the JATC 
for apprentice books. 

▪ $0.02 from Management to be allocated towards the JATC for apprentice books. 
▪ $0.03 from Management to be allocated towards the Alameda ECT. 

o Effective June 1, 2020:  $4.35 in new monies to be allocated by Labor 

o Effective June 1, 2021:  $4.65 in new monies to be allocated by Labor 

o Effective June 1, 2022:  $4.75 in new monies to be allocated by Labor 

• Agreement Changes: 

o Section 2.14 Employee Furnished Tools.  Management and Labor agreed to add a 3/8 inch 
Drive Deep Socket Set with ratchet – 3/8" to 7/8”. 

o Section 3.01 subsection (b) – Carpenter Off-Days.  Management and Labor agreed to 
remove this subsection which reads, “Should the General Contractors and the Carpenters 
insert into their local master labor agreement work schedules with alternating Fridays 
specified as “off days,” the parties to the Agreement will amend Article III, Section 1 so as 
to provide compatible work schedules for covered employees and signatory Employers.” 

o Section 3.02 subsection (a) – Holiday Clarification.  Management and Labor agreed to 
remove language from this subsection which reads, “or only such holidays as recognized 
by the Local Buildings Trades Council.” 

o Section 3.02 subsection (c) – Overtime work.  Management and Labor agreed to remove 
the last two sentences of this subsection which read, “No overtime work shall be 
performed without notifying the office of the Business Manager if the job extends more 
than one (1) hour after scheduled quitting time or on Saturday, Sunday or recognized 
holidays.  If work is performed on holidays and the Local Union cannot be contacted, 
written notice shall be given the office within twenty-four (24) hours after said holidays 
are worked.” 

o Section 3.02 subsections (h) and (i) – Designated Off-Days.  Management and Labor 
agreed to amend these sections to read, “subsection (h)  Designated “Off-Days” – Four 
(4) days of each year will be selected by the Union as designated “Off-Days.”  Off-Days 
shall be paid at time and one-half (1 – 1/2) the straight time rate. 



Subsection (i)  Noted below is a calendar of holidays for the term of this Agreement.  
Designated “Off-Days,” which are not holidays under the Agreement, will be as published 
annually by the Chapter and the Union.” 

o Section 3.05 subsections (a), (c) and (h) – Payment of Wages and Waiting Time.  
Management and Labor agreed to clarify waiting time in the Agreement.  Subsection (a) 
will read as: “Wages shall be paid on Wednesday of each week with the payroll period 
ending Sunday evening at 12:00 a.m. (midnight).  In a case where wages are not paid on 
time, the employer shall have seventy-two (72) hours to correct the violation, when 
notified by an employee.  After seventy-two (72) hours, subsection (h) applies.  The 
Employer shall pay wages on the job or allow employees sufficient time to reach the shop 
on payday before the close of working hours.  However, when Monday, Tuesday or 
Wednesday is celebrated as a Holiday/Off-Day, the Employer shall have one (1) additional 
day to prepare the payroll and deliver the paychecks to the employees.” 

The following will be added to the end of subsection (c) as clarification: “see subsection 
(h).” 

Subsection (h) will read as:  “Waiting time shall be paid, except in cases where the 
Employer or his representative is detained due to circumstances beyond his control, or an 
error in the amount of pay is due to clerical error, provided workers have turned in 
approved time reports, as required, to their Employers. 

(1) For the purpose of this Section, waiting time pay shall be limited to the 
following hours: 

a. 7:00 AM to 3:30 PM, for a maximum of eight (8) hours, for each 
succeeding regular workday, excluding Saturday, Sundays and 
Holidays.  Except when overtime was regularly scheduled including 
on Saturdays, Sundays and Holidays. 

b. Any time spent waiting for pay during the regular working hours 
shall be charged at the regular rate until payment is made. 

c. Tender of such waiting time pay either to the Union Business Office 
or to the employee shall terminate any further waiting time.” 

o Section 3.21 subsection (b) – Four (10) Hour Days.  Management and Labor agreed to 
amend subsection (b) to read, “To allow for accelerated work schedules or shifts which 
are compatible with the customer’s needs, a work week consisting of four (4) 
consecutive ten (10) hour days may be worked at straight time the hourly rate between 
the hours of 7:00 AM and 6:00 PM, Monday through Thursday, with one half (1/2) hour 
allowed for a lunch period.  Friday may be used as a make-up day, and if utilized, a 
minimum of eight (8) hours must be scheduled and paid at the straight time rate.  All 
overtime shall be paid at two times the regular rate of pay.  The Union shall be notified of 
such need, prior to the shift commencing.” 

o Section 3.28 – Parking.  Management and Labor agreed to amend this section so 
employers will be responsible to reimburse first, second and third year apprentices for 
parking in the metropolitan areas of Alameda County, where free parking is not available 
within six blocks of the project. 

o Section 3.29 – Prefabrication.  Management and Labor agreed to add the following 
prefabrication language into the Agreement. 



▪ Any basic item in a standard manufacturer’s catalogue, which is available to all 
contractors, shall not be considered as prefabricated material under the terms of 
this Agreement.  Workmen employed under the terms of this Agreement shall do 
all electrical construction, installation, or erection work including fabrication or 
prefabrication of boxes, brackets, bends and nipples and all electrical 
maintenance thereon including the final running tests.  In order to protect and 
preserve workmen covered by this Agreement; all work heretofore performed by 
them, including not limited to prefabrication of electrical materials, except 
standard catalogue items, shall be performed by workmen employed under the 
terms of this Agreement. 

o Appendix A – Foreman and General Foreman Rates.  Management and Labor agreed to 
increase the Foreman rate from 112.5% to 115% and increase the General Foreman rate 
from 125% to 130%. 

• Other Terms: 

o Management and Labor have agreed to sign a side-letter opening negotiations once the 
courts determine the validity of PAGA Waiver Language. 


